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RESPONSES TO EURAM QUESTIONNAIRE FOR THE 2020 

PRESIDENTIAL ACTIVITIES ON 

HOW CAN INDIVIDUAL ACADEMIC MEMBERS, MANAGEMENT 

SCHOOLS AS A WHOLE AND ALSO OUR ASSOCIATIONS BETTER 

RESPOND TO BUSINESS CHALLENGES? 

This version: December 1, 2020 

1. Which are the 3-4 most important managerial challenges for 

business corporations that you or your association has identified or 

sees for the near future? 

 

A. National associations in Europe  

Asociación Científica de Economía y Dirección de la Empresa (ACEDE) 
(Profesor Luis Ángel Guerras Martín) 

Change management: firms are increasingly (in the last months, abruptly) facing 
changes difficult to manage. The ability, not only to make effective decisions in a new 
scenario, but assign resources and lead employees to do things in a different way, will 
make the difference between firms. 

Retaining talented people: young people, more talented and open to change than 
previous generations, demand other type of incentives from companies. A stable job, 
even with a good salary, is not anymore the factor determining the decision of young 
talented people to stay in a company. Firms have to explore how to manage labor 
relationships so that these valuable employees perceive their firm as the best place 
to work. 

Innovation management: even SMEs should have innovation as one of their main 
objectives. Not only innovation in product, but also in process, commercial, 
administrative and so on, should be in the DNA of firms trying to success. 

Sustainability, in its economic, social and environmental sides.  
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British Academy of Management – BAM (Prof. Katy Mason) 

 Changing/flexing what they do to take advantage of the new opportunities as 
traditional business channels/markets are disrupted or closed down. 

 Making better use of tech to redesign business practices 
 Addressing grand challenges: helping businesses develop and adopt sustainable 

(environmentally friendly) practices  
 Managing a new workforce generation with different attitudes to work (mobility, 

commitment, tech savy, expect change); developing talent. 

Irish Academy of Management – IAM (Professor Felicity Kelliher) 

Remote worker resilience/engagement; shifts in consumer trends; technological 
capacity. 

Slovenian Academy of Management – SAM (Prof. dr. Tomaž Čater) 

The Slovenian Academy of Management has identified the following challenges in 
Slovenian companies: (1) failure to properly recognize the importance of knowledge 
sharing; (2) lack of interest for closer cooperation between academia and corporate 
world; and (3) lack of understanding of the importance of sustainable development. 

Società Italiana di Management – SIMA (Professor Lara Penco) 

 Facing the consequences of the pandemic: long-term survival, re-organization, 
business process reengineering, business model innovation and strategic renewal 
of the business 

 Speeding up the digital transformation 
 Sustainability 
 Diversity & Inclusion 

Verband der Hochschullehrer für Betriebswirtschaft e.V – VHB (Professor Peter 
Walgenbach) 

In my opinion, it is not the task of management scholars to identify the great challenges 
facing management, but rather those of managers. But I see the following challenges: 
 
 The growing number of scandals and fraud cases in large companies is 

increasingly delegitimating business and entrepreneurial activities, which does not 
necessarily restrict profitability of corporations, but in the long run may lead to 
young qualified and responsible people being less willing to provide their 
manpower to companies. 
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 The growing number of globally active social movements that demand responsible 
action from companies. 

 Currently and against the background of the Corona Pandemic, the reorganization 
of cooperation in the managerial and administrative areas of companies. 
 

B. Multi-national associations in Europe and European-wide 

associations  

European Association of Social Psychology – EASP (Professor Kai J. Jonas) 

 Dealing with the change in income scheme due to open access agreements of 
publishers (and subsequent changes in the royalties) 

 Developing new sources income or changing the expenditure of the Association 
 Developing and implementing a code of conduct policy for the Association 

(#metoo, sexual misconduct, abuse of power) 
 Shaping the future of the association, leaner, more flexible  

European Business History Association - EBHA (Prof. Andrea Colli) 

 Cope with deglobalization and decoupling of the global economy 
 Deal with geopolitical risks and geopolitical instability 

 
and Professor Adoración Álvaro-Moya 
 
 Coping with disintegration and deglobalization (Brexit, China-USA trade war, 

economic nationalism) and the rise of new actors in international politics, such as 
China and Russia. Impact on international organizations aims and strategy.  

 Climate change and sustainable growth. 
 Increasing income inequality and resulting social protest. 
 The use of artificial intelligence and machine learning for strategic decision making 

(e.g. HR analytics, customer analytics, work analytics) and organizational learning. 

European Council for Small Business and Entrepreneurship (Prof. Eddy 
Laveren) 

 Key point 1: many business corporations need to transform and adapt to a different 
reality. Not only on the short term (Corona) but also more structurally (digitalization, 
increasing disruption, big data). So, organizations need to transform and change. 

 Key point 2: organizations need to become more hybrid. The world around them 
is getting more complex and a global one-type-fits-all strategy is not feasible 
anymore; This will call for much more decentralization and empowerment. 
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 Key point 3: it is important to pay attention to sustainable entrepreneurship 
practices and install entrepreneurial ecosystems  

European Institute for Advanced Studies in Management - EIASM (Professor 
Gerardine Doyle) 

 Remote working following the pandemic. 
 Talent recruitment, support and retention 
 Impact of Brexit  

Nordiska Företagsekonomiska Föreningen - NFF (Dr. Runólfur Smári 
Steinþórsson) 

 Attractive, innovative offerings that meet consumers’ ethical & sustainability 
demands 

 Ensure resources in a cost-effective & sustainable way that also meets the needs 
for shared value & prosperity 

 Responsible management & organization  e.g. w.r.t. #MeToo  organizations 
need to be well behaved. -> increased focus on responsibility is also the (moral) 
crisis in parts of the financial sector and how some of its key players are behaving 
(seriously re-justified after the financial crisis and by some very recent ‘incidents’) 

 Use of latest technology (e.g. AI) to enable effective company design 
 How to be prepared for the increased trend in cybercrime 
 How to do proactive instead of reactive adaptation to challenges they face  

foresight, scenario building 
 

C. National associations outside Europe and associations with 

worldwide scope  

Academia de Ciencias Administrativas, A.C. (ACACIA) (Dra. Mónica Lorena 
Sánchez Limón) 

Guarantee the quality. It is perceived that the speed of innovation does not advance 
in line with the needs of the population, so they open more companies dedicated to 
the same, which in order to sell, they lower prices or make things more quickly to stand 
out, which it affects the quality of your products and services. 
Positioning difficulty. The increase in startups is considerable, making it more difficult 
to stand out in the market. Only companies with sufficient purchasing power have the 
possibility of having professional support services that allow them to maintain 
themselves, or those that do not have a highly attractive and differentiated product. 
Solvency and liquidity. Due to the same excessive competition, income holding is 
more complex; the little liquidity or the solvency to survive is even 



 

5 
 

Academy of International Business (AIB) (Professor Jeremy Clegg) 

Definitely, in the (very) near future within the sphere of international business (which 
affects most of our economies) supply chain resilience is at the top of business 
corporations’ lists. Policy is now almost out of the grasp of influence by corporations 
– in many countries – and firms are now on the back foot. 
 
Within business corporations, I – and a significant part of my organisation – would say 
that the human dimension to management is now realised to be critical. Understanding 
management across cultures has never been more important, both to the business 
world and also in terms of academic enquiry. 
 
I, and my organisation, perceive sustainability in every sense of the word as probably 
the most important long-term concern. You ask about “near future” but in the near 
future we must be concerned about sustainability as well. Building the future begins 
now. 
 
I should also like to add that, along with sustainability, the ethical dimension to 
business is paramount to long-term performance. It is not so much ethics as it is 
taught, but it is rather the reasons why – despite being taught – ethics are so 
universally abandoned whenever “circumstances demand”, which is most of the time. 

Africa Academy of Management – AFAM (Professor David Zoogah) 

 Integrated technology that facilitates work and learning.  
 Inclusiveness of the rural sector given the move towards virtuality 
 Intellectual and managerial expertise 

Associação Nacional de Pós-Graduação e Pesquisa em Administração – 
ANPAD (Professor Antônio Carlos Gastaud Maçada) 

 Data analytics literacy,  
 Managing the workforce on remote working,  
 Implementing organizational strategy in all areas in a rapidly changing 

environment. 

Behavioral Science and Policy Association – BSPA (Professor Sim Sitkin) 

 Eroded trust in societal institutions . 
 Eroded trust in professionals, leaders, and the factual basis for decisions. 
 Lack of trained personnel within businesses for designing, understanding and 

communicating scientifically grounded information for decisions and decision 
implementation. 
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The International Association for Management Development in Dynamic 
Societies – CEEMAN (Professor Danica Purg) 

We prefer to talk about leadership challenges. In my view, the most important 
challenges are: 
 to integrate sustainability, operating in the interest of people and earth in general, 

as a leading mindset feature: to consider the corporation as a social organization; 
 to increase the flexibility and change capabilities, mental and physical, of leaders 

in a global fast changing environment; 
 to promote diversity; 
 to improve analytical and integrative skills. 

Iberoamerican Academy of Management (Professor Len J. Treviño) 

a. Dealing with the effects of COVID-19 
b. Organizing for a more effective workforce 
c. Reconfiguring supply chains (global vs. regional) 
d. Socioeconomic disparities 

International Corporate Governance Society - ICGS (President William Judge)  

 Reconciling conflicting stakeholder interests 
 Balancing short-term performance with long-term survival 
 Leading change efficiently and effectively within the organization 

 
and Professor Alessandro Zattoni) 
 Business purpose  
 Legitimation  
 Climate change 
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2. What key competences for future leaders have you or your 

association identified in order to solve those challenges? 

 

A. National associations in Europe  

Asociación Científica de Economía y Dirección de la Empresa (ACEDE) 
(Profesor Luis Ángel Guerras Martín) 

 Leadership abilities 
 Changing and learning capabilities (in an era of continuous changes, leaders 

must be the first ones to be willing and able to change and learn)  
 Empathy 
 Ethical behaviour 

British Academy of Management – BAM (ProfessorKaty Mason) 

 Distributed leadership is important; empowering people to lead different things 
at different time as the context and required expertise change. 

 Using the business network to explore, reframe problems and solve business 
challenges together 

 Remain open to and continuously develop understanding of fast changing 
tech/innovation. 

Irish Academy of Management – IAM (Professor Felicity Kelliher) 

Future intellectual leaders are expected to have; a wide ranging knowledge, an 
intricate conceptual/technical/interpersonal skill balance, capacity to engage with 
a diverse range of (new) sectors, a flexible approach to problem solving, capacity 
to continuously improve, networking capabilities, openness to change. Our 
strategy (2020-2025) is focused on developing such skills through initiatives 
including; Early Career Development Network, International Academy Liaison, 
Mentor support infrastructure. 

Slovenian Academy of Management – SAM (Professordr. Tomaž Čater) 

Key competences of future leaders will be: high standards in business ethics, 
valuing knowledge, integrity and long term orientation in strategic decision-making. 
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Società Italiana di Management – SIMA (Professor Lara Penco) 

 Visioning, resilience, leadership, and managing complexity 
 Digital, big data, and computer science 
 Green, sustainability, and social inclusion 
 Building multi-disciplinarity competences 

Verband der Hochschullehrer für Betriebswirtschaft e.V – VHB (Professor 
Peter Walgenbach) 

Against the background mentioned above: maintaining the identification of the 
employees with the company as well as maintaining a sense of unity among the 
employees. 
 

B. Multi-national associations in Europe and European-wide 

associations  

European Association of Social Psychology – EASP (Professor Kai J. Jonas) 

 Business planning 
 Empathy and awareness 

European Business History Association - EBHA (ProfessorAndrea Colli) 

 Enhance their knowledge of international political scenarios 
 Understand the nature of geopolitical risk and learn techniques of geopolitical 

risk management 

and Professor Adoración Álvaro-Moya 

 Communication and collaboration skills are mandatory in the 21st Century for 
leaders.  

 Problem-Solving skills. 
 Critical thinking for leadership and a holistic scanning of the business 

environment.  
 Strong ethics. 
 Openness to new ideas. 
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European Council for Small Business and Entrepreneurship (ProfessorEddy 
Laveren) 

Critical mindset; Problem solving; Managing diversity (in all its aspects); Dealing 
with uncertainty/ambiguity (next to the normal ones of leadership skills). 

European Institute for Advanced Studies in Management - EIASM (Professor 
Gerardine Doyle) 

 Flexibilty towards remote working and creating a culture of trust in employees 
 Virtual Management and Support of Teams 
 Intercultural Competence 
 Leading with empathy 

Nordiska Företagsekonomiska Föreningen - NFF (Dr. Runólfur Smári 
Steinþórsson) 

 Competence to motivate employees in times like these, e.g. through distributed 
leadership 

 Need to maintain the attractiveness of the corporation in order to motivate new 
employees 

 Level of energy/resilience 
 Dialogue/listening skills 
 Transformative capabilities (viewed in light of dramatic change needed from 

corporations in near future e.g. due to climate change) 
 [for inspiration, take a look at students’ output from NFF in Vaasa] 

 

C. National associations outside Europe and associations with 

worldwide scope  

Academia de Ciencias Administrativas, A.C. (ACACIA) (Dra. Mónica Lorena 
Sánchez Limón) 

 Ability to associate and create networks. Alliances that allow mutual support in 
the face of difficulty. The leader must be creative enough and with a 
collaborative attitude. 

 Basic administrative knowledge. Have the knowledge of how to run a business. 
Entrepreneurships there are many of all types of business, and not necessarily 
all of them know how to manage their resources, plan, and generate strategies. 
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 Ability to innovate. The markets are so changing that staying stuck in the same 
thing will not support the permanence of the company. The person must know how 
to identify and anticipate changes, analyze trends to redesign the future and be 
open to leaving the comfort zone to try new things. 

Academy of International Business (AIB) (Professor Jeremy Clegg) 

I believe that future leaders – if they are to genuinely improve performance of their 
firms, both commercially and in terms of contribution to society – need to be ones that 
lead through consultation rather than command 

Africa Academy of Management – AFAM (Professor David Zoogah) 

 Integrative and critical thinking 
 Self-Confidence 
 Analytical skills 

Associação Nacional de Pós-Graduação e Pesquisa em Administração – ANPAD 
(Professor Antônio Carlos Gastaud Maçada) 

 Knowledge of data analysis. 
 The ability to adapt different aspects of the organization to a rapidly changing 

environment and create resilience. 
 To define and implement strategies quickly and throughout the organization. 
 To make decisions quickly based on agile methods.  

Behavioral Science and Policy Association – BSPA (Professor Sim Sitkin) 

 MBA programs need to include in their core training literacy in social science 
research, much as engineers or physicians are trained and able to intelligently 
consume the research literature in their fields. 

 Social scientists need to be trained in the design and communication of research 
that is practically important as well as scientifically rigorous and novel 

The International Association for Management Development in Dynamic 
Societies – CEEMAN (Professor Danica Purg) 

 Leading change; 
 Creativity, using senses; 
 Analytical skills; 
 Inspiring and motivating mindset and skills. 
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Iberoamerican Academy of Management (Professor Len J. Treviño) 

 Emotional intelligence 
 Global mindset 
 Empathy 
 Sustainability  

International Corporate Governance Society - ICGS (President William Judge)  

 Leadership skills 
 Business acumen 
 Influence without authority 

and Professor Alessandro Zattoni 

 Visionaries 
 Ethical standards, Leadership  
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3. What solutions or actions governments, universities, management 

schools and faculty have you or your association identified for those 

challenges? 

 

A. National associations in Europe  

Asociación Científica de Economía y Dirección de la Empresa (ACEDE) 
(Profesor Luis Ángel Guerras Martín) 

From the point of view of our Association (ACEDE-Spanish Academy of 
Management), academic research produces a great amount of data and 
recommendations of good practices, regarding those and many other challenges. 
Nevertheless, we should admit that we might fail to turn all those insights into real 
solutions for companies. 

British Academy of Management – BAM (Professor Katy Mason) 

 Government (research agency) COVID grants are enabling fast intervention 
through sponsored collaborative research 

 Shared practice workshops with SMEs and their supply chains, facilitated by 
academics sharing research insights have been well-received and well attended. 

 Facilitation of peer networks amongst managers by universities have been 
impactful; through masterclasses, shared platforms on topics and round table 
events 

 Government have an Open Innovation Team in the UK, to connect academic 
experts and research into key areas of attention within government departments, 
adopting an interdisciplinary, multi perspective approach to their work. 

Irish Academy of Management – IAM (Professor Felicity Kelliher) 

Third-level funding in Ireland as a share of gross domestic product halved from 2012 
to 2017 (European University Association, 2019). This chronic under-investment in 
Higher Education in Ireland is a key challenge, and there is an imminent need for a 
long-term funding model to ensure our third level system is fit for purpose.  The EUA 
report recommended three options - a publicly-funded system; income-contingent 
student loans; or a multi-annual programme of increased investment. To date, no 
decision has been made. 
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Slovenian Academy of Management – SAM (Professor dr. Tomaž Čater) 

Our national (Slovenian) academy is trying to bridge the above mentioned gap and 
offer some solutions to the corporate world by (1) publishing an international journal 
(Dynamic Relationship Management Journal), which is mostly research oriented; (2) 
publishing a domestic review (Challenges for Management), which is aimed at dealing 
with practical problems of Slovenian firms; (3) organizing an international conference 
every odd year (2019, 2021…); (4) organizing a domestic conference every even year 
(2018, 2020…); (5) organizing debate evenings twice in a year on the most actual 
business challenges; and (6) taking care of the English-Slovenian online business 
dictionary. 

Società Italiana di Management – SIMA (Professor Lara Penco) 

 Training students and managers on new competences 
 Increasing attention to impactful research and relevant research questions 
 Supporting research during lockdown periods and rapid diffusion  of research to 

practitioners 
 Supporting education during pandemic and innovative teaching strategies 
 Pointing towards grand challenges and the need for “mega-projects” and 

multidisciplinary research 

Verband der Hochschullehrer für Betriebswirtschaft e.V – VHB (Professor Peter 
Walgenbach) 

Again, I think it is not primarily the task of management scholars to identify solutions. 
However, I think that the concepts and theories already available provide important 
clues here. 

Digitalization is currently generally regarded - at least in the German-speaking world 
- as a universal solution that can be used to address the problems mentioned above. 
However - and this is my personal view - in addition to digitalization, a focus on social 
issues within corporations is also needed to master the current challenges. How this 
can be achieved during and after the current pandemic, particularly at the middle and 
lower levels of the corporate hierarchy, is an open question. 

The above institutions should engage more thoroughly in science communication in 
the sense of an open dialogue with the public. This may lead to a better mutual 
understanding, more meaningful research, and, ultimately, to better business planning 
and decisions. 
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B. Multi-national associations in Europe and European-wide 

associations  

European Association of Social Psychology – EASP (Professor Kai J. Jonas) 

 RE finances, this needs to be solved on a national or even European level, and 
in collaboration with other learned societies, one of the reasons to attend the Pas 

 RE #metoo, develop feasible response modes with universities. 

European Business History Association – EBHA (Professor Andrea Colli) 

We started as an university a Master of Science in cybersecurity and courses in 
geopolitics at the UG and MSc level 
 
and Professor Adoración Álvaro-Moya 

Business history as a way to critically analize the firm and its interaction with 
economic, technological and political systems at the micro and macro levels. Long-
term analysis of entrepreneurship and its determinants, as well as the actors leading 
to collective innovation. 

European Council for Small Business and Entrepreneurship (Professor Eddy 
Laveren) 

This depends on the market reach of a university. In my case, the faculty of business 
and economics of the University of Antwerp (mainly dealing with undergraduates) and 
the Antwerp management School (graduate and executive education) have a 
complementary approach. The faculty of business and economics focuses more on 
the key competences mentioned above and develops more links to practice and 
experimental learning formats whereas the Management School has developed much 
more specific (in context) solutions for organizations. 

ECSB organizes 2 entrepreneurship conferences and is involved in about 10 co-
branded activities per year, where themes such as sustainable entrepreneurship, 
entrepreneurship in a digital era etc. are discussed. 

European Institute for Advanced Studies in Management – EIASM (Professor 
Gerardine Doyle) 

Developing programmes for both students and staff around 1-4 above. 
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Nordiska Företagsekonomiska Föreningen – NFF (Dr. Runólfur Smári 
Steinþórsson) 

Government: 
• Focus on education and research to prepare people for the upcoming challenges 
• Focus on innovation (in line with transformative capabilities) 
• Focus on the enablers in the environment 
• Ensure that relevance criterion is not squeezed by rigor in how universities are 

measured  
• Ensure that political involvement in research funding does not grow too strong 
 
Universities: 
• Ensure relevance of current /future curriculum to meet the challenges 
• Upgrade research environment & ensure that research topics are interesting 
• ”Third role” of universities  be active, have impact in society 
 
Management schools & faculty: 
• Strengthen lobby of management schools at EU level to influence funding 

decisions 
Relevance conflict business researchers/external stakeholders. 
 

C. National associations outside Europe and associations with 

worldwide scope  

Academia de Ciencias Administrativas, A.C. (ACACIA) (Dra. Mónica Lorena 
Sánchez Limón) 

 Professional services from universities. Many of the companies face liquidity 
problems, so very accessible or free support are ideal for this need of permanence. 

 Restitution of government programs. Business support must be reestablished, but 
with clearer rules for participation. 

 University alliances with the business sector. For the generation of employment 
and the professionalization of knowledge in all sciences, not just some. 

Academy of International Business (AIB) (Professor Jeremy Clegg) 

Creating academic groups that focus on the challenges to firms – such as, 
sustainability, diversity and inclusion, and understanding emerging markets, are all 
important for the ability of academic organisations to have something of value to say 
to corporations, and to governments. 

Within my own organisation, I have instituted initiatives in each of these regards. 
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Africa Academy of Management – AFAM (Professor David Zoogah) 

 Government of each African country 
 The Africa union.  
 The forum of CEOs in Africa 
 Non-governmental agencies 

Associação Nacional de Pós-Graduação e Pesquisa em Administração – 
ANPAD (Professor Antônio Carlos Gastaud Maçada) 

 Governments need to invest more in education and research. 
 Universities: public universities need to reduce the bureaucracy to become more 

agile like private universities. The public universities lack the resources and funds 
to meet market demand. 

 Management Schools: need to be ahead of the demands coming from public and 
private organizations. 

Behavioral Science and Policy Association – BSPA (Professor Sim Sitkin) 

 Develop rigorous but inclusive certification procedures for training programs in the 
use of social science in the practice of business 

 Develop rigorous but inclusive certification procedures for individual practitioners 
in the use of social science in the practice of business 

 Promotion and tenure should include and give weight to consideration of impact 
beyond citation counts.  This is not to abandon the weight given to rigor and purely 
scientific impact, but rather to add strong consideration of broader impact as well. 

The International Association for Management Development in Dynamic 
Societies – CEEMAN (Professor Danica Purg) 

 In CEEMAN we published “CEEMAN Manifesto: Changing the Course of 
Management Development”, which outlines key areas where change is urgently 
needed to make management education more relevant to the needs of business 
and society; 

 I would like to mention CEEMAN IQA Accreditation, which is aimed to enhance 
management education through its unique accreditation process which 
emphasizes both internationally recognized quality standards and the relevance of 
an institution’s activities in responding to meeting the development needs of its 
customers and markets; 

 Please see also the book Business and Society, edited by Danica Purg, Alenka 
Braček Lalić and Jennifer A. Pope, which provides concrete recommendations for 
innovating management education. 

http://www.ceeman.org/docs/default-source/ceeman-president-documents/download-manifesto.pdf?sfvrsn=0
http://www.ceeman.org/docs/default-source/ceeman-president-documents/download-manifesto.pdf?sfvrsn=0
http://www.ceeman.org/accreditation
https://link.springer.com/book/10.1007%2F978-3-319-78855-5
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Iberoamerican Academy of Management (Professor Len J. Treviño) 

 Research (special issues) 
 New policies to engage disenfranchised people globally 

International Corporate Governance Society - ICGS (President William Judge)  

 Ability to perform rigorous research that addresses relevant problems 
 Opportunity for greater dialogue between practitioners and scholars 
 Alliance with the World Bank’s IFC to work to improve governance in emerging 

economies 

And Professor Alessandro Zattoni 

 Increases research attention 
 Conference topics 
 Design courses  
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4. Which practices of individual faculty and/or particular 

business/management schools do you observe (in the geographical 

scope of your association) which most contribute to addressing 

corporate challenges? 

 

A. National associations in Europe  

Asociación Científica de Economía y Dirección de la Empresa (ACEDE) 
(Profesor Luis Ángel Guerras Martín) 

In general, knowledge transfer from our academic context to companies should 
contribute to address those challenges. In particular, some practices are contributing 
to this aim (with different degree of effectiveness): 

 Handbooks authorized by academics, showing how successful companies 
manage relevant corporate challenges 

 Contracts/agreements between researchers and firms/institutions with the aim of 
researching and solving specific problems/challenges of companies/industries. 

 Postgraduate Programs include many subjects to train current and future 
managers to manage those challenges. 

British Academy of Management – BAM (Professor Katy Mason) 

 Short courses that speak to fast changing issues: Oxford’s courses on FinTech 
shares the best academic knowledge in forums that enable practitioners to talk and 
share emerging practice 

 Phenomenon focused Research Centres; Lancaster Uni and Manchester Uni both 
have productivity centres that take an interdisciplinary approach, engages multiple 
types of partners (companies large and small) and policy-makers enabling the co-
design of engaged research.  

Irish Academy of Management – IAM (Professor Felicity Kelliher) 

A number of our universities are developing new business/ management schools 
(University College Cork, Trinity College Dublin, University of Limerick for example), 
which facilitate greater corporate connectivity. In each of these cases, new Schools of 
Business are to be placed in the heart of their respective cities, rejuvenating once 
derelict areas. 
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Slovenian Academy of Management – SAM (Professor dr. Tomaž Čater) 

It helps that the members of the Slovenian Academy of Management are closely linked 
to Slovenian corporations by being their advisors, sitting in their governance boards 
etc. Several of our members are/were also ministers in the government of the Republic 
of Slovenia. This helps in the knowledge transfer from academia to the corporate 
world. 

Società Italiana di Management – SIMA (Professor Lara Penco) 

 Sda Bocconi Milan and Luiss Rome blended teaching system 
 La Federica Naples on line course portal 
 Webinars organized during the pandemic and after with academics, practitioners 

and managers addressing and framing the issues of major urgency and impact 
during covid-19 

 Virtual career days and virtual hackathons. 

Verband der Hochschullehrer für Betriebswirtschaft e.V – VHB (Professor Peter 
Walgenbach) 

There is a whole range of individual activities, but also activities that span the faculties 
(economics and business) of universities in the German-speaking world. We as an 
association try to bundle these activities and make them visible (see 
https://vhbonline.org/ueber-uns/vhb100-call-for-inspirations). 

B. Multi-national associations in Europe and European-wide 

associations  

European Association of Social Psychology – EASP (Professor Kai J. Jonas) 

Incorporation of sustainability policy research and learning goals in curricula, 
participation in interdisciplinary bachelor programs. 

European Business History Association – EBHA (Professor Andrea Colli) 

In general at the moment they are limited to the opening of courses and to casewriting 
(and to a limited extent, research). 
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and Professor Adoración Álvaro-Moya 
 
Joint research projects allowing the identification of the corporate challenges the 
organizations involved are facing. Then, conferences and meetings around specific 
topics related with those challenges. Also, industrial Phd programs. 
 
Corporate history, to identify the core competences of the firm, critical moments in the 
past and how they were solved, corporate culture building (e.g. identification of 
corporate values)… 

European Council for Small Business and Entrepreneurship (Professor Eddy 
Laveren) 

Developing more links to practice and developing more engaging formats to learning.  
Boosting our impact of research (translating research to practice etc.) 

European Institute for Advanced Studies in Management – EIASM (Professor 
Gerardine Doyle) 

Using our alumni network as guest speakers for webinars to advance thought 
leadership on these challenges, students internships to gain applied/experiential 
learning around these challenges, student projects and faculty and doctoral research 
using the corporate as a field site.     

Nordiska Företagsekonomiska Föreningen – NFF (Dr. Runólfur Smári 
Steinþórsson) 

 Cross-/multidisciplinary platforms 
 Government-funded Center of Excellence appointments in education/ research/ 

innovation (open calls for universities) 
 

C. National associations outside Europe and associations with 

worldwide scope  

Academia de Ciencias Administrativas, A.C. (ACACIA) (Dra. Mónica Lorena 
Sánchez Limón) 

 The professional practices, not only during the time in which they are requested 
but during the entire study time of a university degree. 

 Alliances with the public sector. These types of agreements help finance and 
increase the scope of the initiatives that universities may have. 
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 National and international exchanges. Sometimes we just follow the same work 
paradigm when there are many perspectives; Teachers' internships in other 
institutions not only educational but of all kinds can strengthen their vision and 
therefore change their teaching method. 

Academy of International Business (AIB) (Professor Jeremy Clegg) 

I would say the increased use of digital communications, online/virtual meetings, seem 
to increase participation both within given geographical scopes, and also extend 
geographical scope itself – or have the potential to. Truly, there is a great opportunity 
through online means to bring in new ways of integrating across geographical space. 
Time zones, remain a problem – but, there are always solutions. We are all learning 
fast. 
 
The managerial challenges for business corporations – extreme though they are – can 
be addressed by innovative digital solutions. We just have to embrace this new world. 
In my view, returning to the “gas guzzling” economic model would now seem absurd, 
in the light of the threat to the planet from climate change, which is imminent in 
geological terms. 

Africa Academy of Management – AFAM (Professor David Zoogah) 

This is challenging to answer because we have not identified those practices.  

Associação Nacional de Pós-Graduação e Pesquisa em Administração – 
ANPAD (Professor Antônio Carlos Gastaud Maçada) 

In Brazil we have a several Management Schools that are addressing these issues. 

The International Association for Management Development in Dynamic 
Societies – CEEMAN (Professor Danica Purg) 

Besides IEDC-Bled School of management, there are at least twenty management 
schools, members of CEEMAN from CEE, Africa and Asia that are very innovative 
and creative, focused on responsible leadership, and very much client oriented. 

Behavioral Science and Policy Association – BSPA (Professor Sim Sitkin) 

No answer 
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Iberoamerican Academy of Management (Professor Len J. Treviño) 

We have IBERO AOM conferences around the global and we observe, respect, and 
value all of their practices.  We attempt to unite our members with a common research 
agenda. 

International Corporate Governance Society – ICGS (President William Judge)  

 Engaging practitioners in scholarly conferences 
 Translating academic research into practical guidance 
 Doing consulting on occasion to keep abreast of business challenges 

And Professor Alessandro Zattoni 

 Pills for practitioners 
 Courses’ contents 
 Courses teaching with projects and practitioners 
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5. Which are the ways which facilitate a true dialogue between academic 
practitioners and corporate actors (owners and managers) both at the 
individual faculty (including PhD students & postdocs) and school 
(dean) levels? 

 

A. National associations in Europe  

Asociación Científica de Economía y Dirección de la Empresa (ACEDE) 
(Profesor Luis Ángel Guerras Martín) 

 Conferences could be one of several ways for facilitating this dialogue. Some 
sections of the conference should be designed with the purpose of an effective 
and rich sharing of interests (from companies) and solutions (coming from 
research). 

 Publications oriented to a professional public (owner, managers…), as a practical 
adaptation of our classic research papers. 

 Contracts/agreements between academics and firms/institutions are also an 
effective mechanism for this dialogue.  

British Academy of Management – BAM (Professor Katy Mason) 

 Seminars/Webinars that include academics and practitioners in dialogue for a 
mixed stakeholder audience (BAM and several universities (Lancaster University, 
LSE, Manchester University have done these with great attendance and interest) 

 Increased involved on long-term complex problems research: companies 
becoming partners on large research grants  

 Engagement teams that focus on building relationships with corporations, NGOs, 
government agencies and SME communities: using these professional support 
staff as the bridge between academe and its varied stakeholder communities. 

 Introducing practitioner panels at Doctoral Colloquium and other PGR events. 
 Senior faculty mentoring early career researchers to help them with engaged 

research approaches. 

Irish Academy of Management – IAM (Professor Felicity Kelliher) 

Initiatives include: Knowledge Transfer Ireland collaborative impact awards 

(https://www.knowledgetransferireland.com/) 

 

 

 

https://www.knowledgetransferireland.com/
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Slovenian Academy of Management – SAM (Professor dr. Tomaž Čater) 

It is important that many corporate practitioners in Slovenia are the graduates of the 

School of Economics and Business in Ljubljana, from which the biggest number of the 

Academy’s members come from. Good cooperation between the Academy and 

business practice is therefore partly due to the past student-teacher cooperation 

between managers (former graduates of the School of Economics and Business) and 

Academy members (professors at the School of Economics and Business). 

Società Italiana di Management – SIMA (Professor Lara Penco) 

 Co-creating research projects on the main challenges’ topics 
 Building Multimedia Business Cases 
 On field Executive Management Training 
 Online workshops and round tables 
 Blogs and insights newsletter for managers and students 

Verband der Hochschullehrer für Betriebswirtschaft e.V – VHB (Professor Peter 
Walgenbach) 

Openness and trust. 

 

B. Multi-national associations in Europe and European-wide 

associations  

European Association of Social Psychology – EASP (Professor Kai J. Jonas) 

NA in our core (psychology) programs, but relevant in our contribution to 

interdisciplinary programs. Still underdeveloped in our field. 

European Business History Association – EBHA (Professor Andrea Colli) 

I think that this can be done at two levels. Traditional means (roundtables) but also 

through the use of social media. 

and Professor Adoración Álvaro-Moya 

Scholars first need to generate insights that practitioners find useful for understanding 

their own organizations and situations better than before, and help them to improve 

actual organizational decisions. In short, they need to create academic knowledge that 
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is of interest to practitioners (i.e., relevant research). Second, need to adapt their 

discourse to a broader audience so they avoid the knowledge-transfer problem (also 

known as management research getting ‘Lost in translation’ (Shapiro et al. 2007)). 

Scholars need to capture practitioners’ attention and help them adopt the findings of 

the research. 

This true dialogue is essential for competitiveness and prosperity. But policy makers 

have to be included in such a dialogue. History shows that cooperation between 

governments, scholars and practitioners are behind industrial divides, innovation and 

entrepreneurship. 

European Council for Small Business and Entrepreneurship (Professor Eddy 
Laveren) 

Many research grants in a university or business school are coming from the world of 

practice. If there is a close relationship between a university (involved in academic 

research) and a business/management school (involved in executive education) this 

link is quasi automatic. 

 

ECSB organizes a policy forum during the RENT pre-conference day, as well as online 

seminars and webinars.  

European Institute for Advanced Studies in Management – EIASM (Professor 
Gerardine Doyle) 

 Guest speakers for webinars 
 Corporate actors as mentors for our students  
 Faculty and doctoral research using the corporate as a field site.     

Nordiska Företagsekonomiska Föreningen – NFF (Dr. Runólfur Smári 
Steinþórsson) 

 Embracing (and not being embarrassed about) the applied nature and dimensions 

of the management field - and use this important characteristics to ’remind’ 

ourselves and our schools about our co-responsibility for preparing future decision-

makers for these challenges – as well as an ‘excuse’ to pursue new ways of 

cooperation and interaction. 
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C. National associations outside Europe and associations with 

worldwide scope  

Academia de Ciencias Administrativas, A.C. (ACACIA) (Dra. Mónica Lorena 
Sánchez Limón) 

Collaborative projects. Both parties are obliged to fulfil an agreement, as well as to 

maintain a firm support relationship in which the utility is two-way. 

Academy of International Business (AIB) (Professor Jeremy Clegg) 

There is a fundamental problem for academic researchers/educators – it is that the 

objects of study – corporations – are naturally secretive. They do not wish to divulge 

their inner workings, and corporate behaviour remains a black box in much of the 

teaching that takes place within business schools. The irony is, that business school 

educators are not sufficiently in touch with real business. Yet, when business school 

researchers seek to conduct scientific research within corporations (or business) the 

privacy requirements become insurmountable, in many cases. There is no analogue 

in business school research all medical research. Just imagine if medical researchers 

were not allowed to investigate disease on the grounds of patient confidentiality. Yes, 

on the grounds of commercial confidentiality, business school researchers generally 

have to water down their research, and their publication aspirations. 

 

So, to answer your question more directly, to obtain a new dialogue we perhaps need 

a wide-ranging “research ethics framework” in which academic researchers are 

genuinely free to investigate both what is good within corporations, and what is not 

good at all. To date, I cannot say that we have achieved this. 

Africa Academy of Management – AFAM (Professor David Zoogah) 

One way is to find bridges – practitioners who are interested in doctoral degrees but 

do not want to be in the academic field (i.e., DBAs). They can speak to both worlds.  

 

A second is to have webinars that address the specific needs of the practitioners and 

academics.  

 

A third is to organize forums for both.  
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Associação Nacional de Pós-Graduação e Pesquisa em Administração – 
ANPAD (Professor Antônio Carlos Gastaud Maçada) 

Conferences where corporate actors have the opportunity to dialogue with academic 

practitioners. 

 

There is an example SciBiz promoted by USP, São Paulo, keeps close relationship 

with startups, industry and service sector. Many Brazilian universities have 

technological parks on campus. Big techs are in these spaces and sharing their 

experience and knowledge with students and startups.  

Behavioral Science and Policy Association – BSPA (Professor Sim Sitkin) 

No answer 

The International Association for Management Development in Dynamic 
Societies – CEEMAN (Professor Danica Purg) 

The continuous dialogue can be organized in the structure of the institute (with 

business owners), through executive programs, regular interviewing (potential), 

business partners about development needs, by advising committees with 

representatives from business. 

Iberoamerican Academy of Management (Professor Len J. Treviño) 

No answer 

International Corporate Governance Society - ICGS (President William Judge)  

 Doing “engaged” scholarship 
 Doing consulting on “real world” problems 
 Encouraging doctoral students to do more field research 

And Professor Alessandro Zattoni 

 Co teaching in a course 
 Co-design of courses with companies 
 Company projects 
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Others 

International Association for Chinese Management Research – IAMCR (Professor 
Raymond A. Friedman) 

We do not as an association have any assessments of this type.   A few leaders may 
have individual opinions, if that would help. 

Administrative Sciences Association of Canada – ASAC (Professor Trish Genoe 
McLaren) 
 
Regarding the questionnaire for the EURAM presidential activities – at ASAC we haven’t 
done any work/discussion on practitioner-based policy/integration – all of our work has 
been on academic research. So I haven’t filled out the questionnaire because none of the 
questions have been discussed at our association. 


