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C A L L  F O R  A P P L I C A T I O N S  

Editor(s)-in-Chief 

European Management Review  ·  issued on behalf of the European Academy of Management (EURAM) 

T E R M  S T A R T S  

1 January 2027 

D U R A T I O N  

3 years, renewable once 

D E A D L I N E  

1 November 2026 

I N T E R V I E W S  

Second half of 
November 

A B O U T  E M R  

European Management Review (EMR) is the official journal of the European Academy of Management (EURAM). The 

journal publishes rigorous, theoretically grounded, and empirically robust research across the full spectrum of 

management studies, with a distinctive commitment to reflecting the diversity of European management scholarship 

and perspectives. 

T H E  O P P O R T U N I T Y  

EURAM is seeking to appoint the next Editor-in-Chief (or a team of Co-Editors-in-Chief) of EMR for a term beginning on 

1 January 2027. This is a unique opportunity to shape the strategic direction of a leading European management 

journal, strengthen its international visibility and impact, and support the development of the next generation of 

European management scholars. 

R O L E  A N D  R E S P O N S I B I L I T I E S  

The Editor-in-Chief will be expected to: 

■ Provide strategic and intellectual leadership for the journal, including its positioning, scope, and editorial policy 

■ Oversee the peer-review process, ensuring rigour, timeliness, and fairness 

■ Select, manage and mentor the Editors, the Editorial Review Board and Associate Editors 

■ Work closely with the publisher and EURAM's Executive Committee to advance the journal's academic standing 

and metrics (e.g., impact factor, indexing) 

■ Promote the journal within the European and international management research community 

■ Commission special issues and editorials that reflect emerging themes in management research 

■ Represent EMR at EURAM's Annual Conference and other relevant academic events 

■ Serve as an ex officio member of the EURAM Executive Committee 

■ Contribute to the development and implementation of EURAM's strategy in their area of responsibility 
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C A N D I D A T E  P R O F I L E  

We are looking for candidate(s) who can demonstrate: 

■ A strong international publication record in management studies 

■ Prior editorial experience (e.g., as Associate Editor, Guest Editor, or Editorial Board member of a peer-reviewed 

journal) 

■ A clear vision for the future development of EMR 

■ Strong organisational and leadership skills, with the capacity to build and coordinate an editorial team 

■ An active engagement with the international management research community 

T E R M  A N D  H O N O R A R I U M  

The appointment is for a term of 3 years, renewable for a second term subject to review by the EURAM Executive 

Committee. The post carries an honorarium. 

H O W  T O  A P P L Y  

Candidates (or candidate teams) should submit: 

1. A cover letter outlining their vision for EMR and their motivation for the role 

2. A current CV 

3. A brief editorial strategy statement (max. 2 pages) 

 

Send your application to marine.condette@euram.academy by 1 November 2026. 

EURAM will appoint a selection committee to review and shortlist candidates. Video calls with shortlisted candidates 

will be scheduled for the second half of November. 

Informal enquiries about the role are welcome and can be directed to the same address. 

EURAM is committed to diversity and inclusion in its editorial leadership and welcomes applications from scholars 

from all backgrounds and institutions across Europe and beyond. 
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